
 

 

 

Education Committee Wednesday, March 15, 2023 House Bill 6881: An Act 
Concerning Various Revisions to the Education Statutes Related to Educator 

Compensation and Paraeducators -  
Support  

 

Senator McCrory, Representative Currey, Senator Berthel, Representative McCarty, and members of the 
Education Committee:  
 

My name is Kelly Hunt, and I reside in Deep River, CT. I am a paraeducator in the Region 4 School District at 
Valley Regional High School. Please accept my following testimony in support of House Bill 6881: 
 

I am submitting my testimony today in support of House Bill 6881 because, as a paraeducator, I know firsthand 
that we are not paid a living wage, have access to affordable healthcare, or can retire with dignity. As a single 
mother to two exceptional children, I must work two jobs to make ends meet. I love my work as a 
paraeducator, and knowing that I can make a real difference in a child's life- is important work. I work with a 
wide range of students with individual needs, from high-functioning students who need assistance with 
modifications to their assignments, notetaking, or emotional support- to students who need one-on-one 
assistance developing life skills. 
 
 At Region 4, we have several vacancies.  Right now, there are over 1300 Paraeducator vacancies and over 1200 
Teacher vacancies in Connecticut which is leading to burnout and frustration. Currently, long-term substitute teachers 

at Region 4 receive 50% more pay than me, it's very frustrating to know that I'm doing more than them, but I'm 
getting paid less. Our students are suffering as a direct result of this shortage. Our students have been struggling 

since the beginning of the pandemic to receive the services they need to succeed.  When a student’s IEP 
(Individual Education Plan) recommends one-on-one assistance, and we don’t have enough teachers or 
paraeducators on staff, that student is not receiving the services to succeed.  When a substitute teacher is 
teaching a classroom, students with IEPs and 504s are not always getting the assistance they need. Knowing 
that your daily assignment can change due to short-staffing is very stressful. Because we have such a high 
turnover rate, including in the administration, very few people receive the training they deserve to be 
successful.   
 
HB 6881 will address the needs of our students, help with retention, fill vacancies and give our profession the 
respect it deserves. 
 

 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


